VI.

VII.

VIII.

Xl

XIil.

XIl.

TROY

HUMAN RELATIONS
COMMISSION

TROY HUMAN RELATIONS COMMISSION
Thursday, January 19, 2023, 6:15 p.m.
Council Chambers, City Hall, 100 S. Market Street

AGENDA
Call to Order M. Major
Roll Call K. Feltner
Accept Resignation of Loretta Phillips motion/second/roll call vote

Approval of July 21, September 15 and November 17, 2022 Minutes

Motion to Approve Revised Operating Guidelines
(amendment to Ch. 135 for March meeting discussion)

Motion to Approve Tri-fold Brochure
Election of Chairperson

New HRC Member Suggestions
Police Interaction

Future Meetings

a. Dates

b. Time

Commission Member Comments

Public Comments

Adjourn

Next Meeting: TBD

100 South Market Street
Troy, Ohio 45373-7303




July 21, 2022

MINUTES OF HUMAN RELATIONS COMMISSION

A regular session of the Human Relations Commission was held at 6:15 p.m. in Council Chambers, City Hall
with Vice Chairman Keller presiding.

Members Attending: Block, Feltner, Holycross, Keller, Severt, Villalobos.

Presiding Officer: Vice Chairman Jon Keller
Others Attending: City Staff
Citizens

CALL TO ORDER: The meeting commenced at 6:20 p.m. by the Vice Chairman’s call to order.

MINUTES: Upon motion of Mr. Severt, seconded by Ms. Holycross, the March 17, 2022 minutes were
approved by the Commission unanimously, having no corrections or additions to these minutes.

JUNETEENTH UPDATE: Ms. Holycross asked Tre Heflin-King, Chairman of the Juneteenth Committee, to
provide an update regarding the 2022 Juneteenth celebration. Mr. Heflin-King thanked everyone who had
participated in planning and executing the 2022 Juneteenth events and stated that “An Evening with Ruby
Bridges: A Virtual Fireside Chat” and the Juneteenth celebration at McKaig and Race Park went well; the
evening with Ruby Bridges had 230 attendees; the celebration at the park had good turnout; received feedback
overall was positive; however, the Juneteenth Committee had identified a few items that would need to be
handled differently next year. Mr. Heflin-King added that a planning process for the 2023 Juneteenth
Celebration would commence soon.

Mr. Severt thanked Hobart Brothers LLC for bringing Ruby Bridges’ event to Troy. He added that the
Juneteenth celebration went well, and the band that performed at McKaig and Race Park was an excellent
choice for the event.

Mr. Keller expressed his appreciation of the Juneteenth Team's work in planning the event and allowing the
HRC to set up a booth at the park to increase awareness regarding the Troy Human Relations Commission.

HISTORICAL MARKERS UPDATE: Ms. Holycross shared that the application for an Ohio Historical Marker
for the Black Civil War soldiers buried at the Riverside Cemetery was denied due to the lack of supporting
materials and a detailed statement. Ms. Holycross added that the HRC would consult with the local historians
to inquire if pursuing resubmittal of the application would be worthwhile.

Ms. Holycross mentioned that two signs honoring local African American community leaders would be shipped
on August 10, 2022; the City staff would place the signs at McKaig and Race Park; and that an unveiling
ceremony would be planned and announced later in autumn.

SELF-GUIDED WALKING TOUR IDEAS: Ms. Holycross stated that the self-guided walking tour map idea had
not been pursued yet as the initial plan was to set the historical signs first and then incorporate them in the
walking tour map.

I.D.E.A. TROY INTRODUCTION: Tre Heflin-King stated that Inclusion, Diversity, Equity Advocates Troy
(I.D.E.A. Troy) is a public partnership of several Troy community organizations - Juneteenth Troy Team, MLK
Team, Troy Freedom Chasers Team, and Diversity Awareness Team. The group is a fund of The Troy
Foundation; it was formed in 2021 to take on the organization and logistics of Juneteenth events and to promote
cultural awareness in the community. Since its establishment, the group's activities have grown, and new board
members are actively sought. Additionally, per the I.D.E.A Troy Operating Guidelines, one ad hoc board
member seat is held for a representative of the City of Troy. An ad hoc member could be an employee of the
City or a member of the Troy Human Relations Commission. If the HRC wishes to support the group, the
Commission has an option to send a representative to the meetings.

PUBLIC COMMENTS: Brad Boehringer, 105 Crestwood Drive, thanked the HRC and |.D.E.A. Troy for
supporting the Juneteenth celebration in the community and expressed his interest in participating in next
year’s celebration. Mr. Boehringer said he would like to dress as General Gordon Granger and read General
Order No. 3 at the Juneteenth event. He elaborated on the importance of General Order No.3 in the Juneteenth
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celebration and added that he had proposed his idea to Ms. Holycross. Ms. Holycross and Mr. Severt advised
Mr. Boehringer that the decision on his participation in the event was not the HRC’s decision to make and
suggested speaking with the Chairman of the Juneteenth Team. Mr. Boehringer responded that he intended
to share the information with the HRC members and that he planned on contacting the Juneteenth Team.

Mr. Boehringer asked the Commission members if they had considered his advice to meet with residents in
the community setting to solicit their input. Ms. Holycross responded that when she converses with the
community members, she always asks if they are aware of the existence of the Troy Human Relations
Commission and its responsibilities. Ms. Holycross added that based on her interactions, there is a need to
spread awareness about the HRC and the purpose it serves. Mr. Block noted that he had received questions
regarding Juneteenth celebrations and educated the inquirer about the celebration's meaning and importance
and how it helps bring the community together rather than separating them. Mr. Boehringer asked the HRC to
ponder on an idea of a county-wide Juneteenth celebration.

MEMBER COMMENTS: Mr. Keller thanked the Troy Police for their service and monthly reports that help to
keep the community members informed.

There being no further business, the meeting adjourned at 6:50 p.m.



September 15, 2022

MINUTES OF HUMAN RELATIONS COMMISSION

Members Attending: Holycross, Keller, Major, Severt.

Presiding Officer: Chairman Marvin Major, Sr.
Others Attending: City Staff
Citizens

CALL TO ORDER: The meeting was called to order by the Chairman at 6:31 p.m.
After a roll call, the Chairman announced that there was no quorum and no decisions could be made.
Those attending had a brief informal discussion.

Dede Wissman, a Troy resident, affiliated with the organization Move to Amend Miami County, Ohio,
introduced herself and stated that she was attending the meeting on behalf of the organization to observe.

The meeting dissolved at 7:01 p.m.



November 17, 2022

MINUTES OF HUMAN RELATIONS COMMISSION

Members Attending: Keller, Major, Villalobos

Presiding Officer: Chairman Marvin Major, Sr.
Others Attending: City Staff
Citizen

CALL TO ORDER: The meeting was called to order by the Chairman at 6:17 p.m.
After a roll call, the Chairman announced that there was no quorum and no decisions could be made.
Those attending had a brief informal discussion.

The meeting dissolved at 6:30 p.m.
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OPERATING GUIDELINES

ARTICLE | - Name

The commission shall be known as the Troy Human Relations Commission,
hereinafter referred to as ‘HRC.’

ARTICLE Il — Duties and Purpose

Pursuant to Chapter 135 of the “Codified Ordinances of Troy, Ohio,” the HRC shall
be an advisory board of City of Troy (henceforth, ‘City’) residents and stakeholders.
The goal of the HRC shall be to promote inter-group relationships within the City,
including but not limited to those relationships which involve age, race, physical or
mental handicaps, poverty or sex as a basis for distinction. Activities of the HRC to

achieve that goal may include: whose-duties-and-purpese-shal-include:

a) Researching current opportunities to enhance inter-group relationships
within the City, including but not limited to those relationships which involve
age, race, physical or mental handicaps, poverty or sex as a basis for
distinction;

b) Advising and cooperating with the Mayor, Council, and Public Service and
Safety Director with respect to any potential issues which have bearing on the
community involving prejudicial practices or incidents based on age, race,
physical or mental handicap, poverty, or gender.

c) Enlisting the cooperation of governmental agencies, as well as all racial,
religious, ethnic, educational, business, community, civic, labor, fraternal and
benevolent groups, associations and societies and all constructive community
forces and talents to abate unfair practlces and,




d) Monitoring along with the City administration the resolution of any complaints
related to discrimination based on age, disability, poverty, race, and gender.
Monitoring shall mean ensuring that all complaints are forwarded to the
appropriate governmental body for investigation, recognizing that the
conclusion of said investigation may be confidential.

ARTICLE Il - Members

The HRC shall be governed solely by its members, with business conducted by a
Chairperson, Vice Chairperson, and Secretary. Members shall consist of between
six (6) and fifteen{45) nine (9) members as appointed by the Mayor and confirmed
by Troy City Council. All members shall be residents of the city and/or within the Troy
City School District.

A member shall be automatically removed by the Mayor from the HRC if he or she,
within one year, has three (3) unexcused absences, or within a term on the
Commission (6) unexcused absences from meetings of the HRC, its committee, or a

comblnatlon thereof mseed—ﬂ#ee—@)—ee%eeuﬁ%—HRG—ane#er—se@eemmﬂiee

some member of the HRC may be unable to attend meetlngs by reason of illness,
vacation, absence from the city, or for other reasons, and if the absent member is
absent for a just cause, a motion should be passed by a two-thirds (2/3) majority vote
and entered on the minutes, excusing such member.

Additionally, a member may be removed by either the Mayor or by a two-thirds (2/3)
majority vote of the HRC for conduct that is disorderly, detrimental to, or reflects
negatively on the duties, objectives and work of the HRC. In such cases listed in this
paragraph, no removal shall occur without either the concurrence of two-thirds (2/3)
of the HRC members or by the Mayor and until the delinquent member has been
notified of the charge against him or her and has had an opportunity to be heard.
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ARTICLE |V - Officers

The officers of the HRC shall include a Chairperson, Vice Chairperson, and a
Secretary. Officers shall hold office for a period of two (2) years, with election
occurring at the first meeting in January of each odd year.

No officer shall hold the same position for more than two (2) consecutive terms years-
A vote of a majority of all members is necessary for election. All elected officers and
members shall serve without pay. Vacancies shall be filled by the Mayor and
confirmed by City Council.

The duties of the Chairperson shall be to notify members in accordance with Article
V below, develop the HRC meeting agendas and conduct the meetings. The duties
of the Vice Chairperson shall be to perform the duties of the Chairperson in his/her
absence. The duties of the Secretary shall be to record the minutes of all meetings.

ARTICLE V - Meetings

All meetings of the HRC shall be public and regular meetings shall be conducted at
a date, time, and place to be determined by the HRC, no less than once every
othermonth three (3) months, unless specifically cancelled due to lack of business
or quorum.

Wlthln the flrst quarter of each calendar year the HRC shaII update the Ilst of
initiatives, adding, deleting or modifying said list according to progress, interest, and
completion.

H—shall-bethe-duty-of the-Chairpersonto-netify Members shall be notified at
least ene—(1)—week forty-eight (48) hours prior to meetings. Other
meetings may be called by the Chairperson or by written request to him/her by a
majority of the members for a special meeting. Such petition shall state the
purpose of the special meeting requested, suggest the date and the place of
the meeting, and shall allow at least five (5) days to notify the membership. For
the purpose of conducting business, a quorum shall be defined as fifty one
percent (51%) of the voting members. To be counted as ‘in attendance’, a
member may participate in a meeting only by his/her physical presence, unless the
Ohio Revised Code provides otherwise.
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ARTICLE VI- Voting

Each member in attendance at any meeting shall be entitled to one (1) vote.
Except when otherwise provided, all voting in the meetings of the HRC shall be
by voice vote unless a roll call is demanded by three or more members. A
majority of the votes cast shall be necessary to approve an action item.

ARTICLE VIl — Committees

The HRC may convene ad hoc committees from time to time for the purpose
of further discussion and/or consideration of possible recommendations to
the HRC regarding proposed initiatives, as well as to report, as deemed
necessary by the HRC, on the status of any initiatives so approved by the
HRC.

Only a member of the HRC shall be the chairperson of any committee
appointed by the HRC. Other committee members shall be appointed by the
committee chairperson, subject to approval by the HRC. Committee
members may include HRC members or any interested outside parties. All
appointments to HRC committees shall be limited to the specific purpose
and by mutual agreement of the officers and the appointed committee
member.
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It shall be the duty of the chairperson or designated secretary of each appointed
committee of the HRC to provide written reports of the meetings and progress
updates on initiatives to the HRC at least one week prior to the following regular
meeting of the Commission. Reports shall cover the work performed and
conclusions reached by the committee. The committee members shall approve
reports before submitting them to the HRC. In addition, if deemed necessary by
the HRC, the committees may give brief oral reports at the Commission's regular
meeting.

The HRC may designate a member or members to serve on other boards and
committees. A vote of a majority of all members is necessary for the nomination
and election of the designee.

ARTICLE VIl — Robert’s Rules of Order

The latest edition of Robert’s Rules of Order, as of the date of the approval
of these Operating Guidelines, shall be followed with respect to any question
not herein specifically provided for.

ARTICLE IX - Amendments to Operating Guidelines

The Operating Guidelines may be amended by two-thirds (2/3) vote of all
voting members provided the amendment has been advertised as an agenda
item. An Operating Guidelines review committee may be appointed by the
Chairperson at least every two (2) years to review and recommend
amendments to the operating guidelines if any amendments are needed.
The review committee shall automatically dissolve wupon the
approval/disapproval of its recommendations by the membership.
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ARTICLE X — Acceptance of Operating Guidelines

By signing below, the Chairperson and Secretary of the Troy Human Relations
Commission assert that the Operating Guidelines outlined above have been
approved and accepted by roll call vote of at least sixty percent (60%) of the
HRC members.

Chairperson

Printed Name:

Signature:

Date:

Secretary

Printed Name:

Signature:

Date:
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ARTICLE | - Name

The commission shall be known as the Troy Human Relations Commission,
hereinafter referred to as ‘HRC.’

ARTICLE Il — Duties and Purpose

Pursuant to Chapter 135 of the “Codified Ordinances of Troy, Ohio,” the HRC shall
be an advisory board of City of Troy (henceforth, ‘City’) residents and stakeholders.
The goal of the HRC shall be to promote inter-group relationships within the City,
including but not limited to those relationships which involve age, race, physical or
mental handicaps, poverty or sex as a basis for distinction. Activities of the HRC to
achieve that goal may include:

a) Researching current opportunities to enhance inter-group relationships within
the City, including but not limited to those relationships which involve age,
race, physical or mental handicaps, poverty or sex as a basis for distinction.

b) Advising and cooperating with the Mayor, Council, and Public Service and
Safety Director with respect to any potential issues which have bearing on the
community involving prejudicial practices or incidents based on age, race,
physical or mental handicap, poverty, or gender.

c) Enlisting the cooperation of governmental agencies, as well as all racial,
religious, ethnic, educational, business, community, civic, labor, fraternal and
benevolent groups, associations and societies and all constructive community
forces and talents to abate unfair practices and,

d) Monitoring along with the City administration the resolution of any complaints
related to discrimination based on age, disability, poverty, race, and gender.
Monitoring shall mean ensuring that all complaints are forwarded to the
appropriate governmental body for investigation, recognizing that the
conclusion of said investigation may be confidential.

ARTICLE Il — Members

The HRC shall be governed solely by its members, with business conducted by a
Chairperson, Vice Chairperson, and Secretary. Members shall consist of between
six (6) and nine (9) members as appointed by the Mayor and confirmed by Troy City
Council. All members shall be residents of the city and/or within the Troy City School
District.

A member shall be automatically removed by the Mayor from the HRC if he or she,



within one year, has three (3) unexcused absences, or within a term on the
Commission (6) unexcused absences from meetings of the HRC, its committee, or a
combination thereof. When some member of the HRC may be unable to attend
meetings, by reason of illness, vacation, absence from the city, or for other reasons,
and if the absent member is absent for a just cause, a motion should be passed by
a two-thirds (2/3) majority vote and entered on the minutes, excusing such member.

Additionally, a member may be removed by either the Mayor or by a two-thirds (2/3)
majority vote of the HRC for conduct that is disorderly, detrimental to, or reflects
negatively on the duties, objectives and work of the HRC. In such cases listed in this
paragraph, no removal shall occur without either the concurrence of two-thirds (2/3)
of the HRC members or by the Mayor and until the delinquent member has been
notified of the charge against him or her and has had an opportunity to be heard.

ARTICLE |V - Officers

The officers of the HRC shall include a Chairperson, Vice Chairperson, and a
Secretary. Officers shall hold office for a period of two (2) years, with election
occurring at the first meeting in January of each odd year.

No officer shall hold the same position for more than two (2) consecutive terms. A
vote of a majority of all members is necessary for election. All elected officers and
members shall serve without pay. Vacancies shall be filled by the Mayor and
confirmed by City Council.

The duties of the Chairperson shall be to notify members in accordance with Article
V below, develop the HRC meeting agendas and conduct the meetings. The duties
of the Vice Chairperson shall be to perform the duties of the Chairperson in his/her
absence. The duties of the Secretary shall be to record the minutes of all meetings.

ARTICLE V - Meetings

All meetings of the HRC shall be public and regular meetings shall be conducted at
a date, time, and place to be determined by the HRC, no less than once every three
(3) months, unless specifically cancelled due to lack of business or quorum.

Within the first quarter of each calendar year, the HRC shall update the list of
initiatives, adding, deleting or modifying said list according to progress, interest, and
completion.

Members shall be notified at least forty-eight (48) hours prior to meetings. Other
meetings may be called by the Chairperson or by written request to him/her by a
majority of the members for a special meeting. Such petition shall state the purpose
of the special meeting requested, suggest the date and the place of the meeting,
and shall allow at least five (5) days to notify the membership. For the purpose of
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conducting business, a quorum shall be defined as fifty one percent (51%) of the
voting members. To be counted as ‘in attendance’, a member may participate in a
meeting only by his/her physical presence, unless the Ohio Revised Code provides
otherwise.

ARTICLE VI- Voting

Each member in attendance at any meeting shall be entitled to one (1) vote. Except
when otherwise provided, all voting in the meetings of the HRC shall be by voice
vote unless a roll call is demanded by three or more members. A majority of the
votes cast shall be necessary to approve an action item.

ARTICLE VIl — Committees

The HRC may convene ad hoc committees from time to time for the purpose of
further discussion and/or consideration of possible recommendations to the HRC
regarding proposed initiatives, as well as to report, as deemed necessary by the
HRC, on the status of any initiatives so approved by the HRC.

Only a member of the HRC shall be the chairperson of any committee appointed by
the HRC. Other committee members shall be appointed by the committee
chairperson, subject to approval by the HRC. Committee members may include
HRC members or any interested outside parties. All appointments to HRC
committees shall be limited to the specific purpose and by mutual agreement of the
officers and the appointed committee member.

It shall be the duty of the chairperson or designated secretary of each appointed
committee of the HRC to provide written reports of the meetings and progress
updates on initiatives to the HRC at least one week prior to the following regular
meeting of the Commission. Reports shall cover the work performed and
conclusions reached by the committee. The committee members shall approve
reports before submitting them to the HRC. In addition, if deemed necessary by the
HRC, the committees may give brief oral reports at the Commission's regular
meeting.

The HRC may designate a member or members to serve on other boards and
committees. A vote of a majority of all members is necessary for the nomination and
election of the designee.

ARTICLE VIl — Robert’s Rules of Order

The latest edition of Robert’s Rules of Order, as of the date of the approval of these
Operating Guidelines, shall be followed with respect to any question not herein
specifically provided for.
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ARTICLE IX - Amendments to Operating Guidelines

The Operating Guidelines may be amended by two-thirds (2/3) vote of all voting
members provided the amendment has been advertised as an agenda item. An
Operating Guidelines review committee may be appointed by the Chairperson at
least every two (2) years to review and recommend amendments to the operating
guidelines if any amendments are needed. The review committee shall
automatically dissolve upon the approval/disapproval of its recommendations by the
membership.

ARTICLE X — Acceptance of Operating Guidelines

By signing below, the Chairperson and Secretary of the Troy Human Relations
Commission assert that the Operating Guidelines outlined above have been
approved and accepted by roll call vote of at least sixty percent (60%) of the HRC
members.

Chairperson

Printed Name:

Signature:

Date:

Secretary

Printed Name:

Signature:

Date:
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Other Community Resources:

211 HelpLink
www.miamicounty211.org

Lincoln Community Center
www.lcctroy.org

Miami County Community Action Council
www.miamicac.org

Miami County Job and Family Services
www.miamicountyohio.gov

Partners in Hope
www.partnersinhopeinc.org

Tri-County Board of Recovery and Mental
Health Services
www.tcbmds.org

Troy Chamber of Commerce
www.troyohiochamber.com

Troy City Schools
www.troy.k12.oh.us

The Troy Foundation
www.thetroyfoundation.org

Troy Main Street
www.troymainstreet.org

United Way of Miami County
www.unitedwaymco.org

To find out more about the Troy Human Relations

Commission, view their meeting schedule, or contact

Commission members, visit:
www.troyohio.gov/hrc

HUMAN RELATIONS
COMMISSION



www.troyohio.gov/hrc
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www.troymainstreet.org
www.thetroyfoundation.org
www.troy.k12.oh.us
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www.tcbmds.org
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www.miamicac.org
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What is the HRC?

The Human Relations Commission serves as
an advisory board to Troy's Mayor, City
Council, and staff. Members are appointed
by the Mayor and confirmed by City
Council.

The Commission’s purpose is to:

e Research current opportunities to
enhance inter-group relationships within
the City, including but not limited to
those relationships which involve age,
race, physical or mental handicaps,
poverty or sex as a basis for distinction.

* Advise and cooperate with the Mayor,
Council, and Public Service and Safety
Director with respect to any potential
issues which have bearing on the
community involving prejudicial
practices or incidents based on age,
race, physical or mental handicap,
poverty, or gender.

e Enlist the cooperation of governmental
agencies, as well as all racial, religious,
ethnic, educational, business,
community, civic, labor, fraternal and
benevolent groups, associations and
societies and all constructive community
forces and talents to abate unfair
practices and,

e Monitor, along with the City
administration, the resolution of any
complaints related to discrimination
based on age, disability, poverty, race,
and gender.

To find out more about the Troy

Human Relations Commission,

view their meeting schedule, or

contact Commission members,
visit

www.troyohio.gov/hrc
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TROY

OHIO
TroY POLICE DEPARTMENT
Shawn O. McKinney
REPORT TO COUNCIL Chief of Police
DECEMBER 2022
Previous Month Present Month
Misdemeanor Arrest 137 106
Felony Arrest 43 7 36 |
Number of Calls 2034 1717
PARKING TICKETS
’ # Written # Paid Amount Paid
% 130 88 $2270.00
VEHICLE INFORMATION
Miles Driven Gas Consumed Average M.P.G.
Patrol Cars 20026 1780.5 11.2
Un-marked Vehicles 5809 358.6 16.2
Total 7 25835 21391 13.7

FORMAL COMPLAINTS:

USE OF FORCE:

| l

Traffic Stop Demographics
Race/ Sex Total Traffic Warning Total Traffic Citation % of Warnings
Black Male 15 12 55%
Hispanic Male 2 3 40%
White Male 108 57 65%
Black Female 7 15 31%
Hispanic Female .. 0 1 | 0%
White Female 115 33 77%

Troy Police Department
124 E. Main Street, Troy, OH 45373-7303
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TROY POLICE DEPARTMENT :
Shawn O. McKinney
ACCIDENTS AND ANALYSIS Chief of Police

DECEMBER 2022

CONTRIBUTING CIRCUMSTANCES

Youth Related (15 -24 years old)
Work Zone-Related
Unbelted Related

Teen Related (15 - 19 years old) 13

School Bus-Related
Ran Red Light/Stop Sign
Pedestrian-Related
OVi-Related
Motorcycle-Related
Mature Related (55 or older) 2
Failure To Yield Related 11
Drug-Related
Distracted-Related
Deer Related
Commerical Related
Buggy-Related
Bicycle-Related

Alcohol-Related
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Speed Related
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Troy Police Department
124 E. Main Street, Troy, OH 45373-7303




SEVERITY OF ACCIDENT

Minor Injury
Injury Possible

Property Damageiognﬂlly

Total

Monday

] _Time % , Tme | %

Tuesday

3
6
48
57

Wednesday

Thursday

Friday

Saturday

Sunday

12-12:59AM | 1.8 | 121259PM 70
. 1-159AM . 1-159PM 5.3
_ 2-259AM | B . 2-259PM 8.8
. 3-359AM . 3-359PM 35
. 4-459AM | 18 . 4-4:59PM 10.5
| 5-5:59AM | | | 5-5:59PM 10.5
| 6-659AM 3.5 | . 6-659PM 88
7-7:59AM 35 . 7-7:59PM 53
8-859AM_ 3.5 ’3 i 8-§§Qﬂﬂ 1.8
95959AM7 L8\ f ‘ ‘9—959PM_ ]O
10 - 10:59 AM 3.5 10 - 10:59 PM 5.3
11-11:59 AM 5.3 11-11:59 PM 1.8
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